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ABSTRACT

The continuing education program for military personnel aims to provide mission execution abilities that
correspond to their rank and position, as well as equip them with specialized knowledge and job
performance abilities at an advanced level, This is a critical educational process for cultivating
professional personnel. However, there are areas that require improvement. Therefore, this study
conducted surveys, on—site inspections, expert interviews, and literature reviews to identify problems
in the continuing education program for military personnel and propose solutions to address them, The
issues identified and the corresponding solutions are as follows: First, education programs that have
not been developed should be established in consideration of the capabilities of military schools, or
external education agencies should be commissioned to provide proper education, Second, the
educational period problem can be addressed by shortening the current period or strengthening remote
education to reduce in—person education sessions. Third, the curriculum should be developed by
periodically calculating the educational effects, importance, and understanding of each subject, and the
decision to include one subject in the next education program should be made based on this analysis,
Finally, remote education should be converted into a participatory, two—way learning approach that
emphasizes learner—centered education and expanded through Internet—based remote education, In
addition to these proposed solutions, further research is needed to compare the continuing education
systems for military personnel in the army, navy, air force, and Ministry of National Defense, as well as
to compare military personnel education systems in the United States, Further research is also needed
to conduct detailed analytical studies on continuing education programs for each military personnel rank,

considering the military education environment, and develop an education evaluation model.
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<Table 1> Curriculum system for the military personnel

Job training

All grades
Military school

and
external

educational

institution

Continuing course

leader
Grade—5

Mid-

Grade—4

Grade-5

National Defense University

Advanced | Promotion | Manager

Inter-
mediate

Beginner

Grade-9 | Grade-7 -8 | Grade—6

Military school

Basic course

New hirers

Military school and

National Defense

University
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<Table 2> Training period of continuing education courses

Defence Agency for
Spiritual & Mental
Force Enhancement

2wks

2wks

2wks

Armed
Forces

2wks

2wKks

2wks

gnal
School | Medical
School

Swks

3wks

3wks

telligen Si
-ce
School

8wks

5wks

3wks

School

11wks

6wks

3wks

School

2~3wks

2~3wks

2~3wks

Consolidated | Engineer | Aviation | ™

Logistics School

2~11wks

2~4wks

3wks

Administr
—ative
School

2wks

2wks

3wks

Category

Beginner

Inter-

Advanced

Training

Period | mediate

Source: ROK army personnel command.
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<Table 3> Demographic characteristics of survey subjects

Category Frequency | Ratio(%) Category Frequency | Ratio(%)
subtotal 120 100 subtotal 120 100
administ=| ) 341 | Grade grade-7 58 484
rative
Serles and | jogistics 20 167 grade-8 62 516
occupational -
group vehicle 26 21.7 subtotal 120 100
aviation 18 150 field units 63 525
armored 15 125 | Affiliated policy 28 233
S departments
nstitution
subtotal | 120 100 educational 17 142
mstitutions
S
- male 53 441 others 12 10.0
female 67 5.9
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number of people)

<Table 4> Survey results with army military personnel (unit
<Table 4-1> Level of continuing education satisfaction of the respondents
Strongly L Somewhat Somewhat e Strongly Avg.
Gtz oy Tt | | e emen | MO e | P e gy | (em)
wotal 3 12 10 19 2 21 28 475
o 6.67) (10.00) ®833) | (1583) | (1833 | (750 | (2333) | (1.8%)
administ- 5 7 8 3 9 4 0 351
rative (12.20) (17.07) (1951) | (1951 | (21.95) (9.76) (0.00) (1.55)
Educatio- . 1 1 1 4 6 5 2 480
R R ) (5.00) (5.00) | (20000 | (30.00) (25000 | (10.00) | (1.54)
satisfacti- hicl 0 0 0 0 5 7 14 6.35
on VEREe T 0.00) (0.00) 000 | (000 | (1923 | (2692 | (5385 | (0.80)
tion 2 4 0 5 0 0 7 439
aviatio (1L.11) (22.22) ©00) | @78 | (0.00) (0.00) (3889) | (235
) q 0 0 1 2 2 5 5 573
armore (0.00) (0.00) 667 | (1333 | (1333 | (3333 | (3333 | (129
<Table 4-2> Level of educational effects of the respondents
Strongly |... .. .. Somewhat Somewhat . Strongly Avg.
Category dissatisfied [ esaiisire dissatisfied el satisfied el satisfied (SD)
roral 3 12 10 19 2 21 28 5.20
a (6:67) (10.00) (833) (1583) | (1833) (17.50) (2333) | (157
administ- 1 3 5 11 9 7 0 398
rative (2.44) (19.51) (12.20) (2683) | (21.95) 17.07) (0.00) (1.44)
logistics 1 0 2 2 10 2 3 490
Educatio-] 2" | 5.00) (0.00) (10.00) | (1000) | (50000 | (10.00) (1500) | (1.45)
nal effect il 0 0 0 2 5 8 11 6.08
VEREE T 0.00) (0.00) (0.00) 769 | 1923 | (3077 423D | (099
- 0 0 0 3 0 8 7 6.06
VRO (0,00) (0.00) 000 | (1667 | 000 (44.44) (3889) | (1.06)
J— 0 0 0 1 0 6 8 6.40
(0.00) (0.00) (0.00) (6.67) (0.00) (40.00) (5333) | (0.83)
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<Table 5> Continuing education organization of minority series of military personnel
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A5 A2l el AFHE AL o17]7] wjZolt.

<Table 6> Education period and Survey results of education period with
army military personnel (unit : number of people)

<Table 6-1> Level of appropriate period of the respondents

Category Total Short Appropriate Long Others
ol 120 70 40 6 4
© (100) (58.33) (33.33) (5.00) (3.33)
administ- 41 33 6 1 1
rative (100) (80.49) (14.63) (2.44) (2.44)
Appropriate- . 20 4 15 1 0
ness of the | o&isties (100) (20.00) (75.00) (5.00) (0.00)
educational hicl 2% 16 6 3 1
period vehele (100) (61.54) (23.08) (1154) (3.85)
viation 18 11 7 0 0
aviatio (100) 61.11) (33.89) (0.00) (0.00)
ored 15 6 6 1 2
armo (100) (40.00) (40.00) 667) (13.33)

<Table 6-2> Level of preferred period of the respondents

Category Total 2 weeks 3 weeks 4 weeks 5 weeks 6 Wrzlr{: or
ol 120 17 29 2 2 24
ok (100) 14.17) (24.17) (23.33) (18.33) (20.00)
administ— 41 6 6 14 2 13
rative (100) (14.63) (14.63) (34.15) (4.88) (31.71)
st 20 6 6 5 1 2
preferred | J0gISUCS | (10 (30.00) (30.00) (25.00) (5.00) (10.00)
education " 5 n - p 0
al period -
period |- vehicle | 09 (7.69) (46.15) (19.23) (26.92) (0.00)
Ciation 18 1 0 0 10 7
aviatio (100) (556) (0.00) (0.00) (55.56) (38.29)
. 15 2 5 4 2 2
armore (100) (13.33) (33.33) (26.67) (13.33) (13.33)
BE717ke] W7 ol Fo] o E: BAWOR 7 yuktme] ek W7Hs AUSTE AT ol
g} A7)0 W8S o]451A| Eokal 7|5k AA| lYe] HAE 4= Qltk= Ao|tt Altkrt =x N

=
& 2,000 upe 7o) o] SfEal A7t AEld: F7H]eong, 20220 2N AR WF
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<Table 7> Estimated number of army military personnel who are is not received by
timely continuing education program in vehicle serial group (2020 to 2028)

Category 2020 2021 2022 2023 2024 2025 2026 2027 2028
4 of Total 283 345 438 441 476 511 546 581 616
people waiting 0 156 273 290 325 360 395 430 465
required | promoted 79 84 102 83 88 83 83 83 83
for
. new
education appointed 77 105 63 63 63 63 63 63 63

# of people planning
to participate in 127 72 148 116 116 116 116 116 116
program

Estimated number of

. 156 2173 290 325 360 390 430 465 500
backlong in program

Note. The number of people to be promoted after year 2023, the number of new people to be hired after year
2022, and the number of people to be educated after year 2023 apply to the number of people planned for
year 2023, the number of people employed in year 2022, and the number of people planned for year 2023.

3.3.3 WSIHE HA

Table 8|4 HH, Hapuaapy ol avps Ao digh A8E Hot WHes 24 43284 3

watE Bl ek AR ATRE FHH Briolw Bstn AR
B ge BAZ A7)E ek

1
R | -
WES 22 470 oo R 34 WSk slout WA JPe 322K HAY
],

A, % % 0F BERSE FASAG A WEE WEsle] BRYORK BT
AEAI Y e BEGo] RIS o Sol, 93 HEe] A9 2FNH B 2
A, FAYE, AR S § BARRTY 5707t FUR BAFOR WD BB 0%
3 glov], 24 AEe) A9 Aavel, 2R, BFUY 59 BYBo|, FE A B9 F
7170, sk gn) So| wikEol FH BAHT ek olefF F5 WA WEe W7 A A7t
a1 BES Asfet Aol Hus AR B e BAol AR
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Apageat Fo] mgo] BastAw Ay Aol uaael B nyPoRN AUAn AAY Ay
B8 e ARt 24 A8 neage] MR SR A9 Al AE718, P
ol 59 mgol WashAw 24 AW BAvby wrel glom, Wi 4 Bevge] By
S sty Ao Bl shobgulvel SO ARel duE wubE 44 ARt

<Table 8> Responses to the organization of subjects and hours in
continuing education program

Strongly s e Somewhat Somewhat s Strongly Avg.
Category Secnipmen| R o R | S e SRl sF | @
ol 4 9 16 28 23 2% 16 461
o (3.33) (750) 1333 | (2333 | 1917 | (20000 | (1333) | (16D
minictrat] 1 4 8 8 9 10 1 432
ACQIIIISIAUVE] (9 14 (9.76) (1951) | (1951) | (21.95) | (2439 | (44 | (147D
, st 1 1 1 6 4 4 3 475
curriculum | TOBISUCS | 500) | 5000 | G000 | G000 | (20000 | 20000 | (1500 | (162)
organizati—

o . 1 2 5 5 2 7 4 462

n vehicle _ _
(3.85) (7.69) 1923) | (1923 | (769 | (2692 | (1538 | 17D
iatio 1 1 2 4 6 0 4 461
aviation (5.56) (5.56) AL1D) | 2222 | (3333) | ©00) | @222 | 172
4 0 1 0 5 2 3 4 5.20
armore (0.00) (6:67) 0.00) | (3333) | (1333) | (20000 | (2667) | (152
wtal 4 12 14 39 12 2 15 446
o (3.33) 10000 | (1167 | 3250 | (10000 | (20000 | (1250 | (1.63)
ade ni %trative 3 1 1 9 12 3 3 0 3 24
S (7.32) (2683) | (2195) | (2927)| (7.32) (7.32) 000 | (1.34)
the number logistics 1 0 4 3 6 3 3 470
of hours BISHEs (5.00) (0.00) (20000 | (15000 | (30.00) | (15000 | (1500) | (1.59)
by training il 0 0 0 10 0 15 1 5.27
subject veiele (0.00) (0.00) 000 | (3846)| (0.00) | (5769 | (385 | (1.04)
. 0 1 1 8 2 1 5 489
aviation (0.00) (556) (G56) | 4444 | ALID | (G5 | (2778 | (157
armored 0 0 0 6 1 2 6 553
(0.00) (0.00) 0.00) | (4000) | 667 | (1333 | 4000) | (14D)




12 MTFLAT HeH FMi3E

HEEgy 3 YARS] FEPHT BEARL 7E4E, Seld Sol wi el
(Table 9), TFEA4 (B AT} WEAHT 4790l el FHH 2 Frlstglom, 7lernz
3 AR BE 579 400 2USAT. o HY WY AT Ao 34 BoE
glot 259 LEAEE dA4ngurt 2Yi8e HEH ol £xmeo] YAwgo| H]3
e Ea7L Folu, A7t SHE Solstul, QRRTE A7E D, JuEat st <

457 woltt.

<Table 9> Responses to the organization of distance learning in continuing education program

Strongly e Somewhat Somewhat i Strongly Avg.

Categary | giscatisfied | D500 | gecatistied | DO | atisied | D20 | Gticied | (SD)
subject 1 2 3 41 16 11 20 494
composition (1.06) (2.13) (3.19) (43.62) (17.02) (11.70) (21.28) (1.38)
educational 1 5 8 37 11 13 19 478
hours (1.06) (5.32) (851) (39.36) (11.70) (13.83) (20.21) (152)
educational 21 10 5 34 9 10 5 353
technology (22.34) (10.64) (5.32) (36.17) (9.57) (10.64) (5.32) (1.82)
course 20 4 6 35 5 10 14 3.93
conditions (21.28) (4.26) (6.38) (37.23) (5.32) (10.64) (14.89) (2.00)
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<Figure 1> The LF (locus for focus) model of intermediate education in administrative series
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<Table 10> Indicators selection for applying distance learning

Strongly . Strongly
. Disagreed Neutral Agreed
Classification disagreed agreed
0.1) 0.3 (0.5) 0.7 (0.9
suitability of distance
. v
learning (z;)
cost-effectiveness (z) Y
priority of subject (z3) A/
immediate transmission 7
ability (z4)
shareability (zs) ~/

Note. Final result measured by the idicators
= W2 T Wyzy + w323 +wy2zy + w52y
= 0.31x0.81+0.11x0.72+0.19x0.34+0.22<0.89+ 0.17 < 0.46 = 0.6689

(w; represents the weight of the indicator i)

A, A AAnG PAL R 4 B
slo|mzel e AT Bask gk BUYS BEW PUY AAWLS @I AR )

wH SEAEE Fo ol



Army military personnel and Continuing education / Kim, Minhyuk - Kim, Songhyeon 17

257

et Ht ZAlof A

A
[¢)

EXSE]

Tor

& wIlE 7% 4 ltHeg, An, 2018)

o

H
EK

)

A ®ith(Lee, E. J., 2023). whaba] =4t

7}3]

=
°©

| ESieRS

A%

Y HE=

_‘d

o, T7g

s,

=1

o]

4,

o

< G Heasgapygo] 7 dE

gl

A]
A

- 2Af -

oflA AR

Hago] S o] ARE L lths EAI7F Uebth =3

el

s
4

o}

Sl

|

A

]

o

o]

o B, @ =
alo] 7] @& |47t AlgHHolzt o)

=A7F 3

ahths

= A7) 9ol 37

3}

I
N

olet st} Ao ofelgol glrh

de 5

A, w7

A

o thgat 2},

.

s

i f7]

T
i

x
alg

o

A=
.

Fo] Al E

S

e AL

ar

3 7129]

_(H
oot AR, A% aabEA

=
=

gafiof Jtt. o]

RIS WABS 3712 W

1
-

]

S
4

=Y
=

gl

3
ol

ok 3t

i
mj
<

!

fo TEu gpEe} o

19

=5 Ak

9]

alo] Fawe} of

77t a9k WAy

259 BSEAAEBY ol 2y

T

Rk

=
Aol gt vl A7 B8

Ho

T

Ho

of

s

N

1}

= A Al ol A

R =

3

H

;O—ﬂ_

Gl



Acknowledgements

Declaration of Conflicting Interests

The authors declared no potential conflicts of interest with respect to the research, authorship,
and/or publication of this article.

Author contributions

Conceptualization, Literature review: KM and KS, Resources and Data curation, Investigation

and Methodology: KS, Writing (Original Draft): KM, Project administration and Supervision:
KM and KS.



Army military personnel and Continuing education / Kim, Minhyuk - Kim, Songhyeon 19

Reference

An, Y. H. (2018). A Study on Satisfaction and Effect of Supplementary Education in Busan
Educare Teaching Staff. The Journal of Humanities and Social science, 9(5), 1225-1240.
http://doi.org/10.22143/HSS21.9.5.87

Bai, R. F. (2022). A Study on the VR Technology Application and Student Acceptance in
Distance Education of Space Design Major. A Treatise on The Plastic Media, 25(4),
99-109. http://doi.org/10.35280/KOTPM.2022.25.4.11

Borich, G. D. (1980). A needs assessment model for conducting follow—up studies. Journal of
Teach Education, 31(3), 39-42. https://doi.org/10.1177/002248718003100310

Choi, H. B. (2015). A Study on the Effects of Education Training Programs on the Individual
and Job Performance: Focused on the Korean Army Training. [Doctoral dissertation,
Kyungnam University]

Choi, S. W., & Jeon, K. S. (2020). A Study on Factors Affecting Military Distance Education
Effectiveness. Korean Journal of Military Art and Science, 76(1), 61-84. http://doi.org/
10.31066/kjmas.2020.76.1.003

Choi, Y. S. (2021). A Study on the Policy Development of Civilian Military Personnel in the
Army, Journal of Korea Academia-Industrial Cooperation Society, 22(10), 534-543.
http://doi.org/10.5762/KAIS.2021.22.10.534

Chong, K. (2021). Major Issues and Alternative Approaches in Army Lieutenant Officers
Continuing Education: Focusing on in—depth interviews with experts and stakeholders.
Journal of convergence security, 21(4), 87~99. http://doi.org/10.33778/kcsa.2021.21.4.087

Hong, J. B, & Jung, K. O. (2011). A study on Ways of Improvement of Educational training for
Primary grade petty officer in the Age of Information : with defense against communism
school primary grade group education as the central figure. Korean Review of
Corporation Management, 2(1), 97~126. UCI : G704-SER000001674.2011.2.1.004

Jeon, S. Y. (2013). The influence of character of adult learners and educational institution on
participation in lifelong education @ Mediator effect of participation motivation and
learning satisfaction. [Doctoral dissertation, Dong—A University]

Jeong, E. J. (2022). A Study on the Improvement of the Military Personnel Selection System.
Review of Korean Military Studies, 11(2), 179-198. https://doi.org/10.34166/rokms.2022.
11.2.179



20 MTIZLHAT HeH M3E

Jung, B. (2016). Factors Affecting the Korea Army Officers’ Achievement in Education Courses:
Multi-level Modeling. The Quarterly Journal of Defense Policy Studies, 32(4), 171-200.
http://doi.org/10.22883/jdps.2017.32.4.006

Jung, B. S. (2015). The Quarterly Journal of Defense Policy Studies. The Quarterly Journal of
Defense Policy Studies, 31(4), 217-247. http://doi.org/10.22833/jdps.2016.31.4.008

Kim, J. S., Kim, J. Y., & Joo, I. H. (2021). Undergraduate Students'Subjective Perception Types
towards Non-face-to—face Remote Classes. Journal of Korean Society for the Scientific
Study of Subjectivity, 55, 25-46. http://doi.org/10.18346/KSSSS.55.2

Kim, M. J. (2021). The Effects of Parenting Using Flipped Learning and Distance Education on
Early Childhood Pre-Service Teacher's Parent-Child Relationship, Cooperative
Self-Efficacy, and Collective Self-Esteem. Early Childhood Education Research &
Review, 25(2), 183-206. http://doi.org/10.32349/ECERR.2021.4.25.2.183

Kim, S. Y, We, J. W.,, & Kim, Y. H. (2019). A Study on the Effects of Course Completed
Distributed Learning and Operation Condition in Army Education. Korean Journal of
Military Art and Science, 75(1), 181-210. https://doi.org/10.31066/kjmas.2019.75.1.008

Kim, Y. M,, & Kang, T. G. (2022). A Study on the Improvement of Start—up Incubating Support
Services Using Borich Requirements and Locus for Focus Model. Korean Business
Education Review, 37(2), 289-316. http://doi.org/10.23839/kabe.2022.37.2.289

Lee, B. C. (2011). A Study on the Effective Management of Civilian Defense Manpower: Focused
on Military Civilians. GRI review. 13(3), 193-219. UCI : G704-SER000001338.2011.13.3.010

Lee, E. J. (2023). Analysis of the trend of expanding the number of civilian military personnel
and the prospect of manpower management, KIDA Defense Issues & Analyses. 1956,
1-10.

Lee, I D. (2020). The study on the impact of the military introduction of NCS on academic
performance. [Doctoral dissertation, Hannam University]

Lee, M. S., Lee, H W., & Lee, J. C. (2010). The Study on the Relationship of Education Quality,
School Life Satisfaction and Perceived Study Performance in Vocational High School.
Korean Business Education Review, 63, 117-141. UCI : G704-001274.2010..63.014

Lytvyn, A., Lytvyn, V., Rudenko, L., Pelekh, Y., Didenko, O., Muszkieta, R., & Zukow, W. (2020).
Informatization of technical vocational schools: Theoretical foundations and practical
approaches. Education and Information Technologies, 25, 583-609. https://doi.org/10.1007/
$10639-019-09966—4

Mink, O. G., Shultz, J. M., & Mink, B. P. (1991). Developing and managing open organizations:

A model and method for maximizing organizational potential. Austin, TX: somerset



Army military personnel and Continuing education / Kim, Minhyuk * Kim, Songhyeon 21

Consulting Group, Inc. https://books.google.co.kr/books/about/Developing_Managing_Open_
Organizations.html?1id=Tvq2ZAAAAIAA J&redir_esc=y

Sung, H. K. (2018). An analysis of Training & Education Method for ROTC Cadets: Focusing
on Teaching & Learning Theory-. Review of Korean Military Studies, 7(1), 137-168.
https://doi.org/10.34166/rokms.2018.7.1.137

Youn, W. S., Park, K. H,, Seo, Y. S, Lee, S. Y., Jeung, K. H.,, & Park, J. H. (2007). Development
of the Continuous Education Program on Emergency Nursing for Military Nursing
Officers. Journal of Military Nursing Research, 25(2), 33-63. UCI : G704-SER000015437.
2007.25.2.004

Zacharakis, J., & Van Der Werff, J. A. (2012). The future of adult education in the military. New
Direction for Adult and Continuing Education, 136, 89-93. https://doi.org/10.1002/ace.20038

Y
°

i 20234 058 04Y
20234 108 23¢

2023 12¢ 18Y

Sl
ox od 4>
e

°

Y

o

Al X

it
U



=

AT MeH H3

MZ

A

22

" do
T " 0N ok X ﬂmWﬂ
HETEIE £
h A HEJIM 3 o o
[ E ~ L yc_o ,%)A_l io
ol e < L n
w5 id«S < H B -
i = = B fn
®| T |ET
0
= Ly - Yo ,Drmﬂro
0 -
7| BT |wip| =T
T o =z MW —
B Py |me | XX
0 ! 0 =)
I T e NI
Wl R mm N BN X
= o Wo Mo s Mww = T Wo
® <
) 1%7 - 0
s TEN mwn
sHs (Bx T ,wn -
= x -
z| [EXE|E @ E o
< o N (|2 X =
FEMETIIEE
|’ ~ R X
BT R
o o° o = o
‘Mll wmmo oﬂ
- 73._. jpase]
| oar %% NGt
®° E,%ﬂ,i ﬂﬁmﬁ% W ool
TN E || R
T %0 EuHA_IJI Gl B o
<) BATR|Eo TEw
< r To
X R | "
o |
&S gs
®° B = w
Wi ) X
M| o Mo o 0
E ! E] A

TEZ=AL Of[A|

|
S

TEL ZRE

©
S)
|
®
No
S)
S
oo | B
o | | oF
i an}
o A
m»ﬂﬂamx
v | FX | oo
% W_Aﬂuﬂe
A
o E |
o 5| x|
N UENLWW
E.%WL
~ ||
ik
N3
(&)
LS
A=
"
> | @
IS
S)

M_m23741895w6,
ol A S A T R AR B
OLZ.LO.LZ.O.LLO.LL
TIRRIS|FRIF I Z SRS
(¥ F=l ol el ol ol Noll Nol Noll NHel Nl N
 HEEERREEERRE
2T33333222223
NHlla ool |l |wo|alaa|—~|wloln
FRNE RS [Q|SF N F 08| S8
“ﬁu32222222222
~— el
AR e A el kel
Wl o |z ||| BB B
1 R T YRRl
ﬂﬂln_ioiiooLﬂoﬁTjﬂ_ﬂﬁ?L
Oﬁo
H
Pl<|m|o|a|m|=|olm —|—




Army military personnel and Continuing education / Kim, Minhyuk - Kim, Songhyeon 23

wEHA =4 42X

<+

AR 37E o)A

[HE2d4

0 d2A 2

= AasE g8s7] 9

A1 8]

i

A

* AEA R E

P

’E

dr
<

29,

371 9
D~® F 44T Aso] AV )EAS

el

=
T

3

|

of Al)

)

e

ok
©
N
®)

o

Hl @
©

L@

[H]

)

)

7| ©
LH
Kir
ol

| ™
__o“_

=1 o
E
o
ok
mH

U 7?

S

beba A

5

ol Az Wa

- 28

v EEe

f

shU7A?
BE

=
=

ks

ol A=

5

2. Y Bl of

N

=0

oF




24 MEIZWHT HeH M3=

O agng @ 94mg
# AESH ol 98 FAHOE J&s FAAL

T ol Hwety Yz U7R? mgatts ORFEA4A] - 745

4 FRY WEHEO AGE
A Q% D AT WS © 24T oS skl Be) A7) Hhgh,
w9 g HE e 5
@ ) ® @ ® ® @

s 0%~ 3% A 53 ~65) 2 WA E o

5 37t 755 Raense 2
ol At Az 7

etk b 249 masie e
D Bt @ HAS @ A @ A )
# AESIAl o 98 TAHOR F)&e] FAAL

5-1. ASE AZS MaTgel Ay w8717
@ 25 o]3t @ 35 O 4F @ 55+ © 65F
% AEElAl o192 AR T1E5 FHAL.




3=l

Al

?‘i

), SAITHEE~8%), #%)eH](7~10%) 2

Army military personnel and Continuing education / Kim, Minhyuk - Kim, Songhyeon 25

==
1°

e

my
<l

¢ A4

Dk, Ak, Aoe)

ARl obel il

gl

£l

5

Y2

13}

W$ 244

AL

Nt

o

<

f

olFE TAHLRE 7

|

<!

il
T

3

H2

(€]

¢ A
94

CERTS

[

3 Bt

[

o] @4% QEE DL&T OUA LS

e

AL

f

om
Mo
o

BE

i

Ut A mg i) of

B
E]

]

o

o]

€

;EL

o #H4d

I

oF

=

™~ ofr | N

B A |4
< | B
o |
N
N3 | <




AL

f

=

I=AT MeH A3

MX
(hlihd)

q

26

o < o
s | o
o ™ of
of T =
B zw
T <
F o ©
s
T 9 X )
of ﬁw_. © Pl W_/n
oy o o
Yo ~ 0l off ar
BT ol i B
) . . A
TR NMEI | o® B TR
T S ) a WO F| o
3 i Lo ol o ok
9 iy i ® o RN = m..
N N — B o
] ® | T el B ®
79 9 ol Mk
Gl o 2 T P54 ©©
S) 7 TR oy
.,WT Hom 1 Mﬂ o Wﬂ_li_.ﬁlor.
;00 :AL ﬂNO m‘A E,o‘.vm ‘ﬂoﬂ_ﬂ
ﬂn B 1: w.ul_u T UT ﬁuﬁu,mwroﬂ
z ﬁ ﬂ_ o | © % o [T e ) g
N o) | = R I Il ]
R i = |Pehis
B ook T ° T m e B oan| o
N HE ma X o fon!
= o ol = R = e e
T X m = o | = | E e LAl K X o N o &
= T R A e - T o o) P _
] .WH_ ~ ..m. JI < < ~ .uAIL VZ Of Oruﬂ_Tﬂ e ﬂAlx_
ol o o or || i = [T k| 2
HroX g = [ o Sl P T
Aok T ow x| |T o -
,_l%m MT = x° x| || © omrﬂ T ATﬂuMomﬂ = MHf
Hwmh T F ey 2 g |Frr e &= g
B ol el H |z o o T ﬂumﬁ%]o.mo | o
Ot Lo i .ﬂol | <f J‘ﬂlm Qﬂ Bl K ﬂIHT ~ =
G ) s - I
T T <+ % 1 o o 71 7
TR = s |-

® 71EH )
W) @FAAH



Army military personnel and Continuing education / Kim, Minhyuk - Kim, Songhyeon 27

o
i
o
=
o
ol
g
iy
o
=
Ed -
Pom 17rL Eo
B || B AR
- Aﬁ Lo o | of
e B e mv_m °
| T G
a | o | T | W
H= || B |
— | N3 TS

AL

N

o

il

f

o198 FAHOR 7]

|

<
o
o
=

]_

U7

A

]

o

= AE AR 7F

213

I e A Aol

@ ole.

@ 9

IESRES

9]

2
=

2 pAHoR 7

A ol

Al

-
,ﬂ!

~
Az
eyl

=

eyl

3 el gloAlh 4584 7]

El_]-

ol 80 2

=3 FAA.

* Ao Fols) FAA ZARITE %



=

8
2]
e
5
=
5
3
.
£

JAMS

<
h

4
=

J

B

=58 BELusaPEo| I

=

=T

2023, Vol. 6, No. 3, 1-28,

20HsHD YoIMROIA

INSTITUTE OF DEFENSE ACQUISITION PROGRAM

=
o

P

ME=YAT Mo H3
A

77

<’

Bl
40

or

ol

tCk. Olofl mhat

o

WMol 22

b

a4

S|

£ ZHHES0| M7|=|of ofof cH

(o]
=

b

__on_

u=H|Aofl

e

C3t blm oot 0j2 22

i
=

of JHL AT}

47t 239

LI
o

us

7hetetat 875107@naver.com, https://orcid.org/0009-0001-1555-4837.

4

I
o

4

* (MI1ANXD SHEIA|AEL 2097221 minhyuk64@gmail.com, https://orcid.org/0000-0003-4655-2437.



