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3.3.2 ¢kdE Al

= A 3 H =9 7H”°]Tﬂr(Moon Lee, & Oah, 2013; Wu, Chen, & Li, 2008; Wu et al., 2011; ¢+4
A4, 2015). o]l sk WMl Foll $Hd=(2015)0] Axst bHA A2 o] Aol A5
A AFS ide 2 AT oA TAWTE ety WA, bS] (safety
knowledge)- 71£8] 7 EolA o A oleks 54 1dste] 3R oE 7AE 74 YAER
S5k 0, AE] % Cronbach’ ai= 8331t W, QFH oA} F(safety communication) 7]&2]
M E5 EUE 65z 749 74 A& gAEE /et 4ok, A% % Cronbach’
ai 88t

Reason(2000)> 35S 72 Atatel tist #45& <R 3t Abil(accidents) 3§ S

= Qe e 9\}‘:]'3’— Zdzeteltt. 53], v ekl o] <k

b= 7] Wil QPEEke} b ds o]

Sl (Martinez-Corcoles & Stephanou, 2017). ¥ 7oA+ Mearns 5(2010)

Zof At QA 85 (safety behavior) &0 2 4 - Heslo] 5Edo g
TAE 78 HE FgAEE SHqltE & AFelA Y AEE Cronbach’ e 8631t

2 AR E SHYE X E BEoR s, e ofudh sl B 2 o] TAE S
A= 2o AFARE FASIGITE o] theel 2 7] AAE F3ste] AT At
AA, A= Bebs el RS Fo SolA Qshs 20 E 4G F AR =4, AL
Wi 7)15e abAsta 7 & 249 FRozn B4 F8dith AR EAA3 W BT AgE
AE § &8stk YA, A A= A3Fe] 248ta A2l Al ARE AASHY, ok 4]
2 SPSS 2608 43t



B EE
FAAF AL ) o o A

A 90(100.00%) 0(0%) 90(100.00%)

AMH 37 49(100.00%) 0(0%) 49(100.00%)

A 139(100.00%) 0(0%) 139(100.00%)

A5 84(97.67%) 2(2.33%) 86(100.00%)

A3 % 374 66(94.29%) 4(5.71%) 70(100.00%)

A 150(96.15%) 6(3.85%) 156(100.00%)

A 174(98.86%) 2(1.14%) 176(100.00%)

A 37 115(96.64%) 4(3.36%) 119(100.00%)

A 289(97.97%) 6(2.03%) 295(100.00%)

)
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AP} A 93] B8-S 3% olvle] Aol 7} gl Ao
G PR, ohgel, AR ARSAC B RS U §30] ujel A Lk
= wio] QA7 Ave] Wae Adwd FE AR wW Qn B

A 3 Aol S-S AAS A <3 2>8 Atk A, BAES7] RG] digk 24 4
I}, AP AHM = 4.93)0] A3 HAHM = 50280} Sekom o] EAH o7 Fo5hx] ok
A0 Z YEFGTHt(293) = -0.59, n.s.). A4, b A2 Mol dist 24 Ao} APE AWM = 4.29)

o] X33 M = 505) K} woton o)z TAXHOE st AoR YERGTHE(293) = 588,
p < 001). AA, QFALJARE Aol gk 24 A3 APE A M = 457)0] A3 HJHM =
516Kt} vkokon o= EAH o7 Fodt Z o7 Yelgth(t(293) = -3.37, p < 0.01). YA, <k



70 MTISWAT M3E M2%

A% W] o v‘i—i Az}, APY HHM - 442)0) AF T FHM - 532000} sgtor o= &
P

AROZ F2o3t 2oz YERFTHE(293) = -7.09, p < 0.01). A7H o= %jﬂﬁ O 7 AP HT} A3
T AlFS did= }—% | bR 23} QbA A A E ) E ] o] w2 Ao g el 14

rlj

Sl
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S
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S

A7) Aol BAF R FoEkH] Wt

<E 2> TAHAE 2t Sl Aol HE

AR = H(FE=HA} =7
A (N=139) 4.93(1.23) 059
2] 3] #H(N=156) 5.02(1.23) '
AP (N=139) 4.29(1.2)
: 5,83
2] %] #H(N=156) 5.05(1.01)
AP (N=139) 457(1.58) -
%] 3] 2H(N=156) 5.16(1.43) o
A (N=139) 4.42(1.17)
. ~7.009x
2] 3] $H(N=156) 5.32(1.02)

AP 7F Apo] HEE AN Aubs <A1 3>3 Pk AA|, B ES7] el dist A A
3} AEHI FHM = 5.02)0] BAET AHM = 49D ET} Egkon] o]= EAH o7 §951A)
ore 710 7 YERFTHt(293) = 0.74, n.s). B4, QH A2 Wg=o] 3t
= 463)°] AW JHM = 477)Hr} shoron o= SAA O foHA] % Fow et
(t(293) = -1, n.s.). AA|, FAJAFARE Wl tist 24 Az A5 kM = 493)0] AFH
B JHM = 481Kt} =gkon] o]= BA o7 FolatA] ke Ao ® VERHTHE(293) = 0.65,
ns). YA, SHd3E W] gk B4 A3 A58 JM = 48D)°] 378 HHM = 5.02)

<E 3> TAHED ZF SYH=of Xfo] HE

Haer A T} B (F=HA t-A=
1 3 (N=1 02(1.2
or 2.21] 1 31 (N=176) 5.02(1.27) 074
31 ¥H(N=119) 491(1.17)
SrA) A 151 PHIN=176) 4.63(1.21) o
o 84 W 7H(N=119) 477(1.1)
JE W 3
Sral o A5 A 51 7H(N=176) 493(1.51) 065
32 W 71 (N=119) 4.81(1.56)
== )
S A5 H(N=176) 4.81(1.27) s
37 ¥H(N=119) 5.02(1.02)




Bk sIskor ol BAMOE o5 e AOR LhERITHt(203) = 15, ns). AARHOE B
£ gold ARakel WA kel Aol LhERbA e

4.3 XA Az}

AR A= A 7 2A 0 A5 wEste] AT FARE R £ A elA

bdwEstel hdeHA, HRFe] defel fFovist dFYE S

ANOVA 71W& #-8sto] EAagiet. =, ZAPAE 3 TAPg ko] wapbdAetol A 78 5

o] RBAES17], FAAA, FRAE, AR FOl A= 2IE AT
A, AT WRlF LARE I WRle] /BRSOl vAl= Y WREA o R HTElaL

I A= <E 49 Bk

<E 4> otME2|7|oll et ANOVA Mz 1}

Wy Al g A5 A 7t I8
LA E (MR) 0.21 1 0.21 0.15
LAY IHMOS) 0.15 1 0.15 0.11
MR x MOS 36.53 1 36.53 26.15%x
sk p < 0.1

A HRIoA AP M = 4.93)0] A3 HAHM = 5.02) Bt} FE917]9] Fato] T

2 Z o2 Yehgth Ty A Helo] oS 7] wile) v G BAHCRE
oakA] 9k A1 07 YERFTHE(, 291) = 0.15, n.s.). wAPE I} el A A% AekM = 5.02)0] 3
g AT = 49D ET} QFAR971 €] Fato] ¥ %2 Ao yEpsth 2ev FAPE I HQl
AE817] Wle v A gL BAYCE FoshA] g Ao R VERHTHE(, 291) = 0.11
ns.). 7183, FAMAE H g AP I el AT A 17 13} o] BAHoR {3k Ao
2 YERSTHE(, 291) = 26.15, p < 0.01).

AA 0w Fadbe 7 Al £4 7 Aol YERLRA] AT APE ] A 3 Tl A
A7 | =& A0 ekl A3 ] Ag- A5 el A OJXJLWV} q =
e T
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<3 1> MM Ef|7[ol thet daxtE 5ot

SR, S Wk ZARY) Welo] QRAA Aol T A GEEE WA 0 AFFT, 1

A= <& 5>¢) g2

Wy A gt A L2 A T F
LA E (MR) 34.22 1 34.22 28.06%
LAY ZHMOS) 0.5 1 0.55 0.45
MR x MOS 4.58 1 4.58 3.75
sk p < 0.1

A WA AP HEHM = 4.29)0] A 3] JHM = 505Kt} b A4 €] o] o] vt
& Zo 2 yehgth 183 A Helo] gbiA| 2] wle) v dEgEe SAX R Fo%
Ao % VEFSTHE(L, 291) = 2806, p < 0.01). wARFE 2 WQlefA] AF JHM = 4.63)°] 374 3t
(M = 477 R} FAA 2 9] qto] o] W& 0% yepstth 18 AP 2 Helo] Qb= 4] W
Aol MAE JFHL FAFCE FoehA] %2 Ao Z YERHTHE(, 291) = 045, n.s.). L8]aL
A QY FAPE I Q1Y) A AEe FAAOE WA oA ok Ao YERTHE(,
291) = 3775, n.s.). AW O F AP RTE A7 AlF] o Ao kA4 9] ol H =
ol 3 4 gtk



AR FAAE A3 FAPE I Wclo] kA Al v A= JS MR
3, 11 A= <E 6> gk

1x
o
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Y
ol
ol
ol

2

<I 6> Hd2lAtaSoll tHek ANOVA &A1 nt

e A A ARBE F

LA E (MR) 48.39 1 48.39 41,08
T AHE FHMOS) 1.53 1 1.53 1.3
MR x MOS 542 1 542 4.6%

* p <05, x=x p <01

A Wl AP HGM = 4.42)0] A3 B FHHM = 532) B} H A% ¥ fro]
4 s Ao w2 yebytith T8l TAHE #lo] /P ARAE HQle m X gk

2 5% 207 YERttHE(, 291) = 41.08, p < 0.01). FAPE I} WHelox] HAE He(M = 81)01
37 M = 5.02) Bt PALALAEE] Fato] o] W ZoE vERgTh 28y AP I #Ql
o] REAoAtAE RiRle| A= PP SAAOE FoohA] & Ao YEFHTHE(L, 291) =
1.3, ns). 283, A AT AP B MRl s Ahg-e 117 29} Fo] FAH R o)
Zlo 7 YERGTHEA, 291) = 46, p < 0.05).

AA o7 FAAFANE A H AT T+ 229 FALo] e AliEe] tidh o] o
= AR YT o= A3 e T3 N Foll FAARAL ool 5 AxH 1 Q7] Wl
& T 249

2 S48 ok a Az abgo] frolvlahl hebatizel, Abg el 9 Aol
| A9 PAALEY FEe] e e R0 Uekich
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A, A el EAPE T} wglo] QA EA HA GBS MR 02 PEHT, 1

A= <& 7>3) Ak

W A3k A= At F
W AHAE(MR) 18.98 1 1898 18175
T AHE ZHMOS) 3.52 1 3.92 3.37
MR x MOS 0.61 1 0.61 0.59
#=% p < 0.1

& A0 FE YERRTE 283 FAMIE #iQle] )b dE Wl v A& JEFE S SAAoRE fo%
7102 UERITHE(, 169) = 1817, p < 0.01). TAPE T #lelA] A% AvHM = 50000] 9% gt
M = 472)5 o} B850 Hato] ¥ %2 Ao E Yepwth et AR 2 el O] A E
Aol mA& FFHL FAHORE FolahA] & 2 oE YERRTHE(, 169) = 3.37, ns.). 181,
TAHAE BT PAPE W10 A e SAACRE FosHA] o 7}33 LERRTHE(,
169) = 059, n.s.). AWHA o2 AP R X33 AlFe] o &G/ Ho] kA 8] 7ol ¢ =
sk = Utk o] sk Adp= A g Hel Al Fofdh= 7R ARl Aoy e oFd S flEl
Ao o+ FF o AR weky Ay Ao 7 FkE ti(Martinez-Corcoles & Stephanou, 2017).

TAHAE Ml AP ASHM = 454)0] A3 HHM = 5260t} b d-go] Fato] ¥
1

E

WA EYE 2A 2 AT E 0% WMARB S AN, 914 7 2F 3} Sobel test
O } 4e AZHA

A2 BE EAHOR f9
Ao bt 193 AR} AAE WAL ARH JFL FANOE £



Qe (FZ b2 B=367,p <00D> EF BAXOZE Fo3t 2oz Yl 18

1o obel, 5 71 Amw

o]=)
2]

o 359 %

A= AAsia, o Ayt A ast

2 YERITHZ = 173, p < .05).

2o,

<¥E 8> o7 =

* * * * *
m * ¥ * * * (a0}
D D 7%81 (=}
Rl — — N S
(e [l Nol Rol Ne)
o I
10
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R

o7} tERIA A, FjRlA) WelolA Ui
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Zo|tHZohar & Luria, 2005; Fletcher, 2009). WHa,

)

27go] A7 LAAIEC] APl Aol AR

i
=

v

ol

1 o] tH(Soeters, Winslow, &

Weibull, 2006).

BEk

1]

el sl

E
-1

g, LA €]

2R

SE AT LAAFE

H)

!

2790

B
ol
T
iz
ojiy

N

—_—

0

)

1ol tH(Soeters, Winslow, & Weibull, 2006; Turner & Tennant,

2010).

SERNICI

ol AFTHAY. TAHAIFE SA A=

A

3

)
=

F 91& Aol thSoeters, Winslow, & Weibull, 2006). ¥14, QP AL AT S FAMI T o+

T

B

ol oz WA vEbT]el o5 TR

e

2395 BA = Zo)tk(Soeters, Winslow, &

A

d

Weibull, 2006).

Lol AFHUNT. LA

i
=

a3
=

1=}
24

T+ A2 Zo|th(Hagenzieker, 1991; Soeters, Winslow, &

3+
=

d3E 71

Weibull, 2006).

o
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2 kA yAl(

30

7] H
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5= st
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g0l WS folg Ao w FHEAT. o)
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NEFA 2|45 Fetsks deko] F Q3 tHBryan et al., 2010).
A= o] AdRE Adste] Ao ggakint A o 229 R

= A T AL Aoz Az EtHlee, Hwang, & Hu, 2017; Hwang &
Hu; 2020). 7123 98] & QPAwAl b2 o 7o) st ol <hia ¥ 39S AA
shar, Qbdo] B Ay wSFH, kA 0 7 LS Fall FulelA 1 AlEwkE o

2 Ayl & Zlojth



BuEH
A4 (2014). pdEsteqle] /b e el vz FF IS ARl
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Abstract https://doi.org/10.37944/jams.v3i2.70

Analysis of the Impact of Military Organization’s
Safety Culture on Safety Behavior:

Focusing on the mediating effect of safety leadership

Hu, Sungho
(Chung-Ang University)

The purpose of this study is to analyze the effect of safety culture in the military organization on
safety behavior and to verify the mediating effect of safety leadership in this process. The research
subjects collected data by classifying the military class and the military class, and the analysis
resulted by applying the cross-over analysis model. As a measuring tool, a safety climate scale was
used to measure safety culture, and a scale divided into safety knowledge and safety communication
was used to measure safety leadership. As a result of analysis, there was no difference in the safety
culture due to the difference between the military rank and military occupational specialty in the
military organization. In terms of military rank, most of the commanders showed higher level of safety
leadership than soldiers, and there was no difference on safety culture. However, the military
occupational specialty was functioning as a variable to control the influence of the military rank on
safety climate and safety communication. As a result, the influence of safety culture on safety
behavior was significant, and it was verified that safety knowledge and safety communication function
as mediaters, and the dual perfect mediation model was verified. Based on these results, a strategic
education program or content development point suitable for redinforcing the safety culture of military

organizations was presented.

Keywords : safety culture, safety climate, safety leadership, safety knowledge, safety communication,
safety behavior
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